Executive Summary – New project for Fostering an Entrepreneurial Culture for Lifelong Employability
Fostering an Entrepreneurial Culture for Lifelong Employability is a three-year national pilot project developed for the Carleton Centre for Community Innovation (3CI) with the twin goals of a) establishing best practices for employability development for disadvantaged populations, and b) sharing these practices with community service-delivery organizations. The project will sponsor pilot activities for linguistic-minority populations in three provinces (Ontario, Quebec, and New Brunswick), focussing on youth, rural women, and older displaced workers as groups identified for support by the federal Essential Skills Development Program. Predicted results of the project delivery will include significant improvement in employability skills and/or capacity for self-employment for a minimum of 45 individual participants. Project partners at this point include 3CI, the Carleton University Human-oriented Technologies Laboratory, Entrepreneurship Inc. / DieppeNet, and La Fondation de l’Entrepreneurship. Each partner will have a representative on the project’s Advisory Committee, along with opportunities to be involved in other ways. Benefits to partners will include free access to the shared content created for four comprehensive online learning modules on a wide range of employability and self-employment topics, and participation in the creation of a uniquely-blended support model of coaching/mentoring, self-directed learning, and the use of resource networks. Partners will also have access to all research and evaluation results compiled within a best practices guide.
The three-year budget for Fostering an Entrepreneurial Culture for Lifelong Employability is $756,500. $568,500 of that is in the form of cash funds, the remainder will be by in-kind contributions from Carleton University and the project partners. The project has been formally approved by HRSDC and with the completion of a Contribution Agreement, we anticipate it to formally launch early in January 2008. There will be a six-month start-up period during which representatives from all of the partners will have the opportunity to meet and settle the project’s strategic orientation and logistical details, followed by content and methodology development, then delivery in the form of regional pilot projects. Ultimately, the project will establish effective (including cost-effective) methods of providing basic employability skills training on a widespread basis that community agencies will be able to draw on repeatedly in support of their own constituents.
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